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I Decembaere 2003, SI0P's Education and Training Commitee conducted
a survey te nvestigate all types of applied experiences (e, paidd and wnpaid
experiences, inernships, co-ops, practicums, cte.) availible 1o srdiste s1)-
dents interested in -0 psvchology, The resuls of this surey were published
o6 FIOPs Web site and an she July 2004 issuc of TAP (Munson. Fhillips, Clark.
& Mucller-Hanson, 20041, Several respondents 1o this initial survey indicated
thaal they provided imemship oppomunities for undergraduate and high school
students. These individuals were contacted in the spring aof 2004 in a follow-
up study to gather addinonal information about oppodunities 21 the under-
graduate and high schoel level, Four individuals responded 10 a briel c-mail
sutvey reganding undergraduate inlermships, and one individual was inter-
viewed via phone regarding high school imemships.  Because of the small
number of respondents, the results are prosemed as a high-lewe] overview of
potential issues and recommendations For organizatons and imernship seckers.

[ntern Recruitment amd Seleciion

As with graduate intemship opportunities, recruiting cfforts Tor under-
gradiuate and high school intems primarily rely on netwerking with faculty i
local scheols and carcer centers. Although recruitment for wraduple intern-
ships tended 10 be formal. elTorts a1 the lower levels tended 1o be more infoe-
mal und relied alnest exiensively on word of mouth,

Organezations seleeting undergradunte and high sehool level mtems use a
variety of sclection pssessments. bost respondents indicated they use phone
and‘or face-to-face interviews.  These interviews are typically coupled with
oo or ol other assessments such as personility lests, cognitive ability
tests, Sitvahonal teses, work sumples, and scneened application blanks. (e
nizalions sclecting high schonl interms may also find it uscfil 1o conduct
imerviews wilh persomal relerences. Studems at this lovel are unlikely o have
previous job esperiences, and persomal references nisy provide insighin inie
the candicdites™ abilitics.

The KEADS considered when selecting undergraduste level inlerns are sim-
tlar to those considerad when selyeling grvduate mlems, sech as communica-
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fion (o] and written ), teamwork and interpersonal skills, basse statistical skills,
and project management skills. However, KSADs for high schood intermships
were Tocwsed less on “techmcal skills™ and more on matunty, warvwork,
tiative. dependahility, and tinwe managemen! skills. Higl schouol mierns whe
typically do pot sucveed are those who are unable 1o handle the responsibility
of working n an adult setting and whe ure unable 1o be self-dirted
Crrganizutions hiring hoth undergreduates and high schocl intems tensh vt
10 be coneerned with the education level ol the candidate.  [lowever, aca-
dermic performamce was & consideration in some cases; hall the respondents
indicuted tat the mimimum overall GPA regquited For interns wirs 3.0,

Intern Hesponsibilities and Working Conditinns

Ab the graduate level, some of the most frequently oited intemn respenzl-
hilitics were data analysis and the development of training and selection
mstrumments, Al the undergraduate level respondents indicated thal interns
tend o spend mest of their time on library resewch, project management
activities, data entry, data analysis, and data collection. These asks are typ-
ically performed in close consuliation with the INLEMT'S SUPCOVISOr of o Mo
s slall member, Al respondents industed that inleros receive feedback
about their perlvemance—either formally, informally, or both,

A the high school level, more cane and supervision 1% mecessAry o mtch
the Lasks and assignments o the abilitics of the inern. Tnterns at this level will
work in lese comact with @ supervisor of senior consuhans and typically
receive Bolh formal and informal feedback, Typical tasks may include busi-
ess adiministration aclivitics, dats eniey, and st adrministration.

Twpical salacics at the undergraduate level average SE-311 an huwr (om-
pared with S18-520 an hour at the graduate level). Respondents incliited
that undergrsduste-level imerns usually eam few benefits; when benefils are
elfered. thew generally are limited 10 raining and o assistance. Under
gradunte-level intermshmps are typicully shon in duration [wveraging 3
maonthst and ental 10-25 hours of work per week. The one respondent who
affered high schoal internships indecated thiat the typical salaries ranged from
§7- 10 an hour, however, lormal benefits were not olfered (e, training, con-
fierence anendance, Luilion Assistance).

Adlvice for Prospective [nterns

When seeking imternships 2 these levels, our advice 15 to do your home-
work, Start wilh organizations with established programs for graduate infems
anad tvestinate whether they would be willing 1o take on @ mone juneor slus
dent. In addition, loak Tor organizations that offer scholarships—many sChvod-3
arships come with internship opporiunibes.
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Asam mndergraduate be prepared to demonstrate vour Communication,
nterpersonal, and basic stalistical shillz wlomg witl soume knowledpe in the
IO field—either through coursework or Previous expeniences.  As a hish
schowol student, less emphaziz will be plaved on vour bechnical skills: howey.
er, dependability, manerity, and abiliny o meel the demands of working in a
prafessional enviconment will be cnteal

These internships, although harder 1o N, prowide the opportunity 1o
beam from expericnced (.0 pevchologists and cun help inform vour future
eareer chuices. In addition, Use relationships you build can pay rieh dividends
during the graduste school ipplication process and Inier in FOUT IS, Some
extra cash and wition assistance are always helpful, but pood advice wng
- strong letters of reeommendation ans priceless!
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